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DC student assistants 
Union for underpaid a possibility 
Papa Pterre 
disdainfully at one of those low and vile 
creatures: UBC students. His holy highness 
graced our bigshot cousins with his presence 
and then wowed them with his unabashed . 
arrogance. 
Raw meat for UBC 
Point Grey (CUP) - They 
wanted meat, preferably raw. 
For more than an hour 
before prime minister Pierre 
Trudeau was to speak in the 
SUB ballroom at the Univer-
sity of B.C. Thursday, more 
than a thousand students 
waited to get in while Liber-
als, friends of Liberals, the 
press and Alma Mater Society 
politicos waited inside . 
When the crowd was finally 
admitted in to get a glimpse 
of the PM, they filled the 
ballroom to standing room 
only in less than three 
minutes . They were tired, 
sweating , packed like sar-
dines and looking for a fight. 
When a hostile Trudeau 
finally arrived , fresh from a 
grilling interview with hot-
liner Jack Webster, all the 
ingredients for confrontation 
politics were present and only 
one side would walk away the 
victor . 
Trudeau decided not to 
make a speech aft'h AMS 
president Valgeet J ohl and 
Vancouver-Quadra Liberal 
candidate Paul Manning were 
heckled. 
''I see they've let out some 
of the inmates of Animal 
House,'' said Manning as he 
turned the platform over to 
Trudeau . 
"I won ' t make a speech in 
this place ,' ' a tired and 
impatient Trudeau said as a 
paper airplane sailed on to 
the stage . After throwing a 
kiss and the airplane back 
into the crowd, he said he 
would answer questions in-
stead. 
Trudeau gave stock ans-
wers to the stock questions 
asked and played upon the 
divisions within the crowd to 
finally bring it into his camp. 
One questioner asked how 
the Liberal government could 
have any credibility going into 
the upcoming election after 
fighting the 1974 campaign 
against wage controls and 
then promptly implementing 
them once elected . 
Trudeau said the causes of 
inflation during the election 
campaign came from outside 
Canada and were outside the 
federal government' s control. 
Increases in petroleum prices , 
food price increases because 
of drought and floods in 
different parts .of the world 
and world-wide inflation were 
responsible for inflation in 
Canada in 1974, he said . 
' 'What happened by Octo-
ber, 1975, were inflationary 
expectations ," Trudeau said . 
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u_P, so unions and corpora-
twns began demanding 
higher wages and higher pri-
ces to protect themselves 
from inflation, but by doing 
so, they were fanning the 
fires of inflation, said Tru-
deau. 
''The cause of inflation was 
then in Canada,'' he said. 
' 'That's when we brought in 
wage and price controls." 
Answering another ques-
tioner, Trudeau said there is a 
significant difference between 
the two major political parties 
in Canada. He said the 
Liberals are the only party 
which believes in protecting 
the minority language rights 
of the English in Quebec and 
the French minority in Eng-
· Iish Canada. "We believe in 
that , the Tories don't, " he 
said. 
" There ' s also a hell of a 
difference i!l energy resources 
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by Nancy McRitchie 
While the college says they 
are providing opportunity and 
financial aid , some student 
assistants say they're being 
used . 
They're talking about the 
wage rate for students work-
ing in the library and various 
departments at the college: 
$3 .25 an hour to start, $3.75 
an hour after two semesters . 
Student assistants at other 
post-secondary institutions 
who are unionized make near-
ly twice that wage . 
At Capitano College stu-
dent assistants earn $5 .70 . 
They earn between $5 .70 and 
$6.30 an hour at the Univer-
sity of British Columbia. At 
Caribou College it ' s $5.80 an 
hour and at Simon Fraser 
University they make $4.44 an 
hour. 
So sorpe people are talking 
about unionizing the student 
assistants at Douglas, either 
into the B.C. Government 
Employees Union (BCGEU, 
already at the college) or 
or another union. 
A meeting has been called 
for this Thursday at 3 pm on 
the New Westminster campus 
in the lounge area of the 
cafeteria. 
Colleen Glynn, one of the 
organizers , said they are try-
ing to" determine what sort of 
interest there is for a union , 
and what direction people 
want to take to get there. 
· She said they expect to get 
a BCGEU union representa-
tive there. 
"Even though it's near the 
end of term , this should be 
started for next year. My 
concern is whether the union 
will help us out, '' said Bill 
Cartier, a student assistant. 
Leo Hungle, director of 
personnel for the college, said 
he can ' t speculate what the 
reaction of the college will be 
if the students attempt to join 
a union . . 
He said , " We view it 
(employing student assist-
ants) as a form of financial 
aid ." 
"We're trying to give stu-
dents an opportunity to earn 
some money while at the 
college," he said. 
Glynn disagreed , with this 
view, saying "to pay anyone 
$3 .25 is exploitation. We're 
being used and we want to 
chartge that.' ' 
Student assistants at the 
college are covered by a letter 
of agreement between the 
college and BCGEU. . 
That agreement says stu-
dents can be hired at $3.25 
and $3.75 per hour for a 
maximum of 15 hours per 
week. 
During the recent contract 
negotiations, a 25 cents an 
hour raise was negotiated for 
student assistants , retroactive 
continued on page 2 
Sessionals suffer 
by Rob Guzyk 
Sessional instructors a·t 
Douglas College suffer from 
job insecurity and low wages, 
but the new faculty contract 
currently being negotiated 
could alleviate those and 
other problems. 
Regular full-time faculty 
are hired for 10 months, while 
sessional faculty are emp-
loyed on a contract basis. 
According to some ses-
sional instructors, job security 
and the selection process are 
the two most important prob-
lems they face. 
Maureen Shaw, english in-
structor and chairperson of an 
ad-hoc sessional committee 
formed to study sessional 
problems says sessional 
people also have problems 
applying for credit . 
"Many sessional instruc-
tors have been denied credit 
because creditors regard 
them as part-time people and 
they are regarded as poor 
financial risks," said Shaw. 
"Some sessionals have 
worked here four years 
straight because they can't 
afford to take a break in the 
summer," added Shaw. 
Full-time faculty teach 
eight months, work six weeks 
of professional development 
and have two months paid 
holidays . 
Jay Seigel , anthropology in-
structor has worked 11 con-
secutive semesters since the 
fall of 1976. 
"I've been a sessional in-
structor seven years and this 
is the third year I've had full 
class loads . I've been wor-
king in the summer to cover 
myself in case I'm laid off," 
said Seigel. 
" Alot of us 'sessionals) 
take everything we get be-
cause we don't know what the 
future will offer," ne said . 
According to Seigel , many 
sessionals take part in activi-
ties , although they are notre-
quired to do so, in hopes of 
achieving certification or full-
time status . 
Certification gives instruc-
tors priority when assigning 
course contracts . 
But even certification does 
not offer guaranteed job secu-
rity . 
In some departments there 
are so many certified instruc-
tors that there is no procedure 
to choose instructors, accor-
ding to sessional sociology 
instructor Gary Parkinson. 
"It becomes a sort of 
continued on page ·2-
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Student building fund goes ahead 
by Nancy McRitchie 
The building fund of the 
ouglas College Student So-
iety is now in effect, al-
ough the minutes of the 
ecent Annual General Meet-
. g show the motion to estab-
ish it failed. 
as amending the constitution 
or by-laVIIS. The building fund 
doesn't go into the consti-
tution. 
The decision to use that 
building fund has not been 
made, and any decision to 
''After ·the fiscal year's 
budget has been spent, any 
surplus or defici~ would go 
into the building fund. 
"So, if the student society 
ended the year $3,000 in debt 
they would pull $3,000 out of 
the building fund,'' he said. 
Although no decision has 
been made yet, Styffe had 
some ideas about how the 
money might be spent. • 
"Probably a big portion will 
be used to furnish and supply 
the student lounges, offices 
etc. in the New Westminster 
permanent campus. 
''And eventually, the fund 
may be used to build a 
student union building on the 
future permanent Surrey cam-
pus," he said. 
''At the AGM there was a 
ajority vote to establish a 
building fund. The chair ruled 
it did not pass because it 
asn't a two-thirds majority 
make expenditures over 
$3,000 must come from stu-
dents at an AGM, Styffe 
explained. 
''There was (at the AGM) 
direction from the students to 
council to set up a building 
Student union ~orn1ing ? 
vote," said Tom Styffe, stu-
dent society president. 
"However, after discussi~g 
it last week with the student 
society lawyer, it was decided 
. the two-thirds majority wasn't 
needed. Therefore, the build-
ing fund is now in effect," he 
said. 
Styffe said a two-thirds 
majority vote is necessary for 
extraordinary resolutions such 
fund and reserve money to be -
used for a building or renova-
tions if the students so decide 
at a later Annual General 
Meeting," he said. 
Styffe said the building 
fund is set up in a way that is 
very flexible and won't re-
strict activities or services for 
students. 
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to Nov. ·1/78. Before that they 
received $3 and $3.50 per 
· hour. 
Mike Ruskin, president of 
local 62 (Douglas College's 
local) of BCGEU, said the 
union tried to negotiate a 
much higher wage increase 
for the student assistants. 
Our brewtnaster's fmest achievement '. 
.· . ·~- . 
.~ · ... 
"We proposed substantial 
increases in student wages 
but we were turned down. 
The college was very resistant 
to raising the wages," said 
Ruskin. 
During the negotiations, 
this is one of the union's 
·positions that was comprom-
ised. Because the students 
are not in the union, there 
was not much pressure to 
fight for their pay increases, 
Ruskin said. 
''The increase we got was a 
token amount," said Cartier. 
"We, the students, were the 
tradeoff. 
"The college benefitted, 
the union benefitted, and as 
usual the students got stuck,'' 
he said. 
The problem is one of 
funding, according to Hungle. 
"We don't have an open-end-
ed pot, there's only so much 
money.'' 
This past year about 30,000 
student assistant hours were 
worked. If a wage increase up 
to the minimum BCGEU rate 
of $6.29 an hour was won, 
that increase would be sub-
stantial, about $100,000, Hun-
gle said . 
He said if students don't 
think the wages are fair, 
"they don't have to accept 
the work.'' 
Cartier said, ''Leo Hun-
gle's attitude is a typical 
capitalist rationale for exploi-
tation. 
"If he's so interested in 
(sic) student aid , he should be 
interested in giving students 
as fair a wage with as few 
hours work as possible so 
they can afford to go to school 
and have enough time for 
their studies ." 
Douglas Revi~ionisin 
by Nancy McRitchie 
A new constitution for the 
Douglas College Student So-
ciety will be the main item for 
students to consider at the 
upcoming Special General 
Meeting of the student so-· 
ciety. 
The SGM was called be-
cause the constitutional a-
mendments that vice-presi-
dent internal Bob Tinkess 
wanted to present at the 
recent Annual General Meeh 
ing, were not finalized at that 
time. 
The student society execu-
tive has now written those 
ammendments into a new 
constitution . It's been seen by 
a ·lawyer and has been okay-
ed, according to Tom Styffe, 
student society president. 
''This constitution is basic-
ally the same as the old one 
except it's much clearer and 
it's now legal. The constitu-
tion has been really bad up 
until now,' ' he said. 
One difference between the 
constitutions is that the new 
one has provisions for unlim-
ited representation (where 
any student holds a vote at 
campus council meetings) tf 
the campus wants it . 
Other than that, it gener-
ally just clarifies the way 
things work, and have been 
working in the past. 
Styffe said the constitution· 
was discussed at the last 
multi-campus council and it 
was generally approved . 
The SGM will have a closed 
agenda. Only constitutional 
amendments will be on the 
agenda, and they must all get 
a two-thirds majority vote to 
pass. 
"It's extremely important 
to get a clear constitution 
passed so students can read it 
and understand it, in addition 
to student council being able 
to understand it," said Styffe. 
Job security poor 
continued from page 1 
competition for contracts," 
said Parkinson. 
Another instructor, Michael 
Miner, who teaches psycho-
logy, says most sessionals 
don't have any security and 
have other things to fall back 
on. 
''The dilemma involves 
who should receive the avai-
lable contracts and the 
choices are between the 
people who receive four con-
tracts a semester or people 
who receive one or two con-
tracts a semester. The prob-
lem is what criteria to divide 
the contracts," said Miner. 
Currently there are 180 full-
time faculty and 190 ses-
sionals at Douglas College. 
Sessional instructors make 
a minimum of $1,653 a moqth 
for a three credit course and a 
maximum of $2,418. · 
Faculty instructors make a 
minimum of $17,875 a year 
and a maximum of $28,986. 
New contract negotiations 
started February 19. The 
current collective agreement 
expires April 1st. Sessional 
problems are expected to play 






SFU students face choice on AUCE 
BURNABY· (CUP) - To strike 
or not to strike is the question 
SFU students on both sides of 
the issue plan to answer with 
demonstrations this week. 
Simon Fraser Student So-
ciety organizers plan a noon 
of Concerned Faculty will 
stage the protest to show 
administration "that it's time 
. . . to get down to serious 
bargaining .. . they forced 
AUCE to strike," said com-
mittee member Anita Fell-
hour demonstration Tuesda} man . 
to inform students of their 
''Administration should re-
alize they are losing support 
among faculty for their posi-
tion . '' 
rights and choices in the 
dispute, and an anti-strike 
group plans to assemble sup-
porters noon VVednesday. 
Both demonstrations are Administration's position is 
scheduled for the mall. that AUCE should submit to 
The anti-union demonstra- binding arbitration , but 
tion is planned by a group of AUCE says the conditions 
mostly ·commerce and econ- administration places on ar-
omic students called LEARN bitration are unfair. 
(Leave Education Alone Right LEARN · · h 
h. h 1 mamtams t at Now), w tc sprang up ast AUCE h ld d . . 
week and now claims a mem- · . ,s ou accept a mmts-
b h. f b 700 tratton s offer and take down ers tp o a out . . k 1. d A · · t ·k I pte et me,s an return to n antt-umon s n e pan- k . d. l 
ned for last Thursday failed to wor tmme tate Y· 
draw a single protestor. The question of who can, 
LEARN says it was the short should, can't or shouldn't 
notice and that this week cross AUCE picket lines -
"hundreds" are expected to already confusing many of . 
gather to tell striking clerical, AUCE's own members - may 
library and technical workers be further muddied today 
to get back to work. when the Labour Relations 
Also last Thursday, a pro- Board is expected to rule on 
union rally at Gagliardi and ·an injunction filed by the 
Curtis drew about 150 sup- Canadian Labour Relations 
porters, organized by the Association. 
Student Strike Support Com- A ruling in favour of the 
mittee, which has pledged CLRA, which has applied for 
complete support for the an injunction on behalf of 
demands of the Association of Cana Construction Co. Ltd., is 
University and College Em- expected if a settlement is not 
ployees (AUCE), on strike reached by today. 
since March 8. 
Student society president 
Jim Young said last week that 
he has discussed with society 
lawyers the possibility of legal 
action against the university. 
Young said the student 
About 40 Cana Construc-
tion employees, members of 
the B.C. and Yukon Construc-
tion Trades Council, are hon-
oring AUCE picket lines. 
Cana Construction is build-
ing the $9 million science society believes if learning is 
substantially disrupted by the centre. 
strike, administration will be Aside from minor disrup-
responsible for breach of con- tion, Burnaby Health inspec-
tract . tors report the strike has yet 
Also, AUCE has offered to cause a threat to students, 
legal support to students who faculty or other members of 
launch legal action against the university community. 
the university in response to One LEARN spokesman 
hardship suffered from the said the strike probably never 
strike. will. 
To make things even worse 
for administration, as mariy 
as 100 faculty members are 
estimated to participate in a 
one-day walkout Thursday . 
Members of the Committee 
You'd hardly know there 
was a strike on," he said. 
AUCE members and their 
families say they are fully 
aware there is a strike on . 
New sorority at DC 
A sorority is being formed 
at Douglas College to combat 
the boredom of college life 
and ' ' so people can meet 
friends and do something," 
a.:::}rding to Sharon Linfoot , 
the sorority's founder and 
acting president. 
So far there are ten mem-
bers, and at least ten more 
are needed in order to be an 
effective group for holding 
social events etc., she said. 
The first meeting of the 
sorority will be held this 
VVednesday at noon in the 
couch corner of the New 
VVestminster cafeteria. 
''The name of the sorority 
will be decided at that time 
when I can get some creative 
thinkers there," said Linfoot. 
The executive will also be 
elected, and some direction 
the sorority will be dis-
cussed . 
''Douglas College is really 
boring, especially for people 
who don ' t know anybody. 
''I hope if it does work, it 
will be a place for new 
students to go to find friends, 
and to meet people ," she 
said . 
There is no membership fee 
and any female Douglas Col-
lege student is invited to join. 
'T m trying to get it legal-
ized this summer as a phrat-
erie (a minor sorority) . I've 
written an application letter to 
the president of the associa-
tion, and we hope to become 
a member chapter." 
The sorority is presently 
based in New VVestminster 
but students from all campus-
es can join. Linfoot :>aid she 
hopes it will expand to . other 
in the future . 
u<:<-v.uu Division side puts 
the pressure on Richmond. Both Douglas' 
Ftrst and Second teams scored decisive wins 
Job hunting time again 
by Paul Cartmill 
It's getting close to that· 
time of year again: that ever 
popular problem of finding a 
job. 
Lorraine Jones, a former 
Douglas College student who 
is in charge of the New 
VVestminster campus student 
placement office, has a few 
suggestions which might 
help. 
Although the best possible 
time to have utilized the 
student placement services 
was at the beginning of the 
semester {80 per cent of those 
students who applied this 
semester found jobs), there 
are and will be more jobs 
available. So get your applica-
tion into the student place-
ment office as soon as pos-
sible. 
''Keeping your file active is 
the most effective way of 
getting a job," said Jones. 
"VVhenever a new job comes 
in, I check the files for those 
applicants who expressed a 
desire to work in that field." 
''In the case of a job 
coming in that relates directly 
to one of our courses, I always 
inform the department head 
and this has proven about 60 
per cent effective in placing 
students in jobs," she said. 
The student placement off-
ice is primarily a referal 
service which handles mostly 
part-time jobs both pn and off 
campus . But due to the recent 
newspaper strike and the 
resulting need to advertise 
jobs, the office has found six 
former students full time 
jobs. Her approachable 
manner, aided by her previ-
ous office and UIC experience 
has increased Jones' effici-
ency in the local co-ordinating 
of the Federal Young Canada 
VVorks program. Ten to elev-
en jobs have been created 
through this program and the 
Provincial Summer Youth 
Employment program has 
created appoximently 30 sum-
mer jobs for Douglas stu-
dents. 
Finally, if the up-to-date 
job boards posted around the 
campuses do not help you in 
directly finding a summer job, 
and if there is no immediate· 
job for you at the student 
placement office, pn)tessJ.onall 
help is offered in wntmg 
resumes and developing for-
mal job search techniques . 
Barney's rip-off scheme 
by Richard Moore 
repn.nted from the Peak 
Katimavik is a project of 
Opcan, a private non-profit 
corporation that operates on a 
$11.2 million budget (in the 
fiscal year 1979-80) contract 
from the National Treasury 
Board in Ottawa. 
This project, begun in Sep-
tember 1977, was the brain-
child of defence minister Bar-
ney Danson and others who 
were interested in providing 
unemployed Canadian youth 
wit)l the " opportunity" to 
experience the rigors of a 
disciplined para-military life 
through national "projects" 
and basic military training. 
Katimavik is a federal pro-
gram involving Canadians in 
virtually unpaid labour {$1 
per day) and channels some 
participants into basic mil-
itary training, thereby pre-
paring them for active duty in 
the regular armed forces. 
For participants who com-
plete the terms of their con-
tracts there is an added bonus 
of $1000. 
One of the_ opportunities of 
the project involves the parti-
cipant in what is referred to 
as the 'military option' . This 
'option' is at minimum a 
three-month stint in a Cana-
dian armed forces basic train-
ing centre. 
Gordon Therriault, the Van-
couver regional director for 
Katimavik, was asked to clar-
ify some aspects of the pro-
ject. Therriault confirmed that 
there is a definate connection 
between the Canadian Armed 
Forces and Katimavik. Al-
though only a small percent-
age of the participants (about 
eight per cent of those in the 
second year of the project) 
take part in the military 
option, Katimavik does chan-
nel some volunteers into the 
armed forces basic training. 
He also emphasized that 
the defense minister does, in 
fact, report to the Liberal 
cabinet on the activities of 
Katimavik. 
A member of the Canadian 
armed forces recruiting cen-
tre , who did not want his or 
her name identified in the 
article, was also interviewed. 
This person at first claimed. 
the armed forces has nothing 
to do with Katimavik. Yet 
when informed that Therriault 
had mentioned the military 
option as one of the opportu-
nities, they disclosed that 
some participants do choose 
this option and undergo basic 
military training with regular 
armed forces recruits in Corn-
wallis , N.S . or Ste Jean , 
Que-bec . 
However, while Ka · 
participants only receive $1 
per day during the three 
months of basic training, re-
cruits in the armed forces, 
undergoing the same basic 
training, receive $536 
month. 
Once the basic tratmng 
completed, participants 
ready for entry into 
duty in the service (if accept-
ed) and are credited with 
three months service 
they enter. 
Obviously, the 
project is of special interest to 
the department of national 
defence. Perhaps · · 
is not the innocent life exper-
ience it is advertised to be. 
The arrogant attitude displayed by certain groups in this 
college towards students and some instructors is alarming. 
We speak specifically of student assistants and sessional 
instructors. Both these groups of people have been given 
the shaft by the administration, and in the case of the 
instructors, the faculty association as well. 
The student assistants at this college are woefully 
underpaid. They make just over half what their 
counterparts at UBC, Capilano College and Caribou College 
make. SFU students make $4.44 an hour, compared with 
the $3.25 and $3.75 at Douglas. 
This situation is deplorable. The college's reasons for the 
despicably low wages are weak and flimsy at best. Leo 
Hungle, director of personnel, called the jobs for the 
students "financial aid." An admirable concept Leo, but 
why not give it some credibility by paying the students a 
decent wage, instead of ripping them off? 
And yes, you are ripping them off. True, jobs are hard to 
find these days and those that do find them are among the 
lucky few. But being blessed with a job does mean that one 
has to sit by and be forced to work for a wage that is half of 
what their friends and peers receive across town. 
The college is using the students as cheap labour, but the 
work involved is necessary and important. The college's 
attitude in this affair has been arrogant and unjustified It 
is time for them to stop this economic nonsense and start 
treating DC students as equals. 
The sessional instructor's lot is perhaps even worse than 
the student assistants'. These instructors, many of whom 
have families, have been led around during this college's 
entire existence, their jobs hanging by a thread. 
Sessionals have no job security. They find it hard to 
establish credit. They are looked upon by many 
administrators, faculty, staff and even students as 
second-rate instructors who work part-time. This is unjust 
and completely unfair. 
Some of the finest and most popular instructors at this 
college are sessionals. Yet when it comes time to assign 
course contracts, many of them are overlooked because 
certified instructors get them first. And they can't become 
certified because there are already too many certified 
instructors at this college. 
Fortunately, this year's faculty association has seen fit to 
include the sessionals as a major factor in the current 
contract negotiations. That decision has long been overdue. 
We can only hope that the administration will be fair and 
reasonable in its approach to the negotiations. 
If their handling of the student assistants issue is ;my 
indication of their attitude to the sessionals' problem, that 
hope may just turn out to be a pipe-dream. 
So aren't you lucky? Five free shares in B.C.'s resource 
corporation . Don't be fooled. Those shares, a lovely 
election campaign idea, aren't so free after all. 
The corporation has actually been taken away from you, 
not given to you. It was, until recently, a crown 
corporation; meaning owned by the people of this province. 
Cleverly, the Soc reds shifted ownership to private 
enterprise, all the while leading you to believe that now it 
really belongs to you. 
So whiu good are the five free shares (worth about $25)? 
You could sell them and buy a pair of jeans. They aren't 
any good in you hands because you have to own 100 shares, 
not five, before you can either receive dividendr -vote at a 
stockholders meeting. 
And consider what you're getting. A speck of a 
corporation whose objective is to develope resource industry 
in B.C. Do you want to be a part of a scheme to sell out the 
province's natural resources, a scheme that threatens to 
bring ruin to our future? 
Don't get suckered. You have been warned . 
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Paui.Cartmzll; Other Staff: Gail Hams, Roger Sullens, Btl/ 
Cartter, Chnsta West,. ~olleen McLeod; business Manager: 
Dave Hayer; Advertzszng Manager: Ken Rzdout; Photo 
Technician: Nez/ Dowie. Special thanks to our typesetrers 
Bev Loset and Elaine Del Medico. 
The Other Press. ts a mem.b.er of Canadian University 
Press and a subscrzber of Pacific News Service. 
The Other Press ts a democratically-run, student 
newspaper publtshed under the auspices ofT he Other Press 
Publications Society every Tuesday. The news office zs 
located at the rear of the cafetena on the New Westminster 
campus. Phone: 525-3830 or 525 -3542. 
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Beam us up 
Space: the final frontier. mng low on tranquillizers." ped, burped and staggered 
This is a voyage of the "Excuse me sir," inter- out off the bridge . 
starship. Its mission : to seek jeered the mildly nirvanic 
out new and interesting jour- voice of lieutenant Paul "Fascinating isn't it Chek-
nalism and to boldly print "Shaggy" Cartmill, pointing hov," stated the feminist 
what no-one has printed be- to his neighbouring neurotic granola-chew;ing first officer, 
fore. co-navigator Roger "Anx" "that our Captain is more 
Captain Baldrey gazed to- Sullens, "but Chekhov and concerned with his own needs 
ward his granola-bar-chewing myself do not require any of instead of those of the rest of 
first officer and said in his your evil chemicals to calm the universe's organically in-
usually alcohol-slurred voice, our souls." dined life forms?" 
"hey ears, got any news?" "Yeah, beer breath," ex- "What?" was the philoso-
Nancy's organically sensi- haled Roger as he passed a phically poignant retort of 
rive pointed ears perked as smoking bit of plant to Roger. 
they were apt to do from time "Shaggy". "Me and Sulu "Never mind Brother. 
to time- "Fascinating is it not are alright mindwise ." Here!" i':lj.ected the perma-
Captain, that each week you ·'Attention captain, • • nently.smtlmg ~ace of Shaggy 
are always asking me and the bumbled a slightly dislexic Cartr~ull, rassmg Chekov , a 
rest of the crew if we have and otherwise kleptomaniacal . smokmg. ptece of plant. , , It s 
any news?" Trish (Ohura) Webb, a vis- alm?st. tlme. to go home. 
Baldrey paused and burped iring novice from a barbaric Ptckmg htmself up from the 
ever so officially, "Nonsense, asteroid named of all things stum?le he e~perienced re-
where's McCoy?" Rob . the Peak "but 1 keep getting entenng the bndge. "I don't 
"Bones" Guyzk the notori- an al1en 'transmission that is want to ~ee any m.ore sneaky 
ous sasperilla bandit from in an undiscernable ian- log e~tnes .ac~ust~~ me of 
Antares Four, yelled "Here I excesstve dnnkmg, belched guage." 
am Keithy boy!" Keith. "Oh, and if you need 
"What's new Bones?" hie- "Put it on audio swee- me, I'll be in the officers' 
cupped Baldrey in the general turns," beerface Baldrey lounge ." 
direction of forward, which chortled, burping and hiccup- "Fascinating," McRitchie 
oddly enough was where Rob ping at the same time. ~ired, "how every week he 
was standing. "The typesetter is eating tells us the same thing. That 
"Gee Keith!" squeaked the all our dilythium copy and man will be the death of me 
forever youthful doctor, Bevis up to her puckish little someday." 
"those Surrey Klingons sent elbows in processor fluid _ "What?" chorused Paul 
a whole mess of garble waves hold the presses," beeped the and Roger as they beamed 
at us during our last encoun- transmission. into oblivion, leaving only a 
ter at the Federation multi- "Any more beer left;..ears?" funny-smelling smoke trail 






I have read with great 
interest your articles on the 
environment, particularly the 
ones on uranium mining and 
nuclear power. I am glad to 
see that a newspaper is 
covering these issues in a 
responsible and informative 
manner, something which 
most of the press and other 
media do little of. 
It is encouragtog to see that 
students are being made 
aware of and are taking an 
interest in the rape of our 
natural resources . Our 
governments must ~e m3:de to 
see the folly of thetr pohcies 
concerning these issues. 
They are destructive and can 
only end in grim conse-
quences . 
I hope that students and 
people everywhere become 
well enough informed to criti-
cize intelligently and perhaps 
formulate alternative solu-
tions to our present policies . 
Uranium mining is hazardous 
to our environment and wild-
life. Unfortunately, many 
people do not realize this . 
Neither do people reall 
understand the problems o 
nuclear power. Its potentia 
is far too dangerous for us to 
proceed much further witlr it. 
In this case , we are playing 
wiith a loaded deck, and we 
are the jokers. 
I hope more media focus on . 
these and other environmen 
tal issues, because only then-
when people are informed o 
the dangers - can we truly 
embark on a peaceful life . 
One that is free from grave 
dangers, both now and in the 
future. 
) . Brown 
New wave rock and roll. 
bUinping progressive rock 
ZNS (CUP) - The Trade 
publication Cashbox reports 
that many progressive rock 
stations are beginning to ac-
cept new wave rock-and-roll 
after an initial resistance to 
that type of music. 
One New York station, 
WPIX FM, has instituted a 
format it calls ''Elvis to 
Elvis" which incorporates the 
best of new wave and estab-
lished rock artists. 
Program director Joe Pia-
sek told Cashbox " right now 
Lhere happehs to be a sizeable 
chunk of the new wave music 
that makes good rock and 
roll. " 
Recent recordings of Elvis 
Costello, the Clash, Blondie, 
Talking Head, the Cars and 
Police have been cited by 
some programmers as being a 
new wave music that has 
ma!'s appeal. 
One programmer said that 
radio's initial resistance to 
new wave was caused in part 
by the Sex Pistols and their 
outrageous conduct. Most 
programmers contacted by 
Cashbox , however, agree 
that recent recordings by 
superstars have become ''bor 
in~·' , ~nd ''the same ol 
thtog. . 
The programmers see ne 
wave music as a fresh depar-
ture from so-called main 
stream rock. 
Wiggle for grades 
ZNS (CUP) - You may be able 
to wiggle your way to good 
grades . 
Lawrence Morehouse, a 
University of California phys-
iologist, says he has spent 40 
years observing students who 
squirm during exams, and he 
says they earn better grades 
than their mote placid peers . 
Morehouse says that toe-
tapping, jiggling, wriggling 
and weightshifting supply 
fuel to the brain by increasing 
blood circulation. He su · 
gests that this keeps student 
alert during the last lap of a 
exam or in a tedious lecture. 
Says Morehouse, "Stu 
dents who just sit have 
tendency to do badly, eve 
stupidly, on the final fe 
exam questions. ' ' 
Morehouse hopes his ob 
servations won't incite a ras 
of ambitious writhing in ex 
amination rooms, however. 
He says that a more tap o 
the toe - instead of large- ' 
scale fidgeting - should do th_ 
trick. 
Question: Will you be working this summer? 
Mike Peddemorf: Yes, get 
the government to pay for it. 
ActuaUy Iwant a well-paying 
job, I don ' t know what yet . I 
want the money to get my 
commercial pilot's license. 
To hell with school. 
oe Brunovich: I don't know. 
Angela Terwogt: Yes, right 
now I'm working at Smittie's, 
but I want to go up north and 
work with kids. You can go 
swimming with them and 
many other things as well. 
Tina Spaulding: Yes hope-
fully , I'm trying something 
that pays well . Something to 
. do with geology. I put lots of 
applications into government 
and tried at lots of companies. 
This page of the Other Press is res~r~ed solely for _t/J(! 
purpose of correspondence and opzmon. The t•zeu·s 
expressed on this page do not necessanfy reflect those of 
this newspaper. . 
All/etters and opinions must be typed at a 60-stroke /me, 
double-spaced and must bear the name of the ~n'ter f~r 
reasons of validity. Submissions which are not szgned wzfl 
not be published. Letters should be no more than 200 
words in length and opinion pieces should either ~e 450 or 
900 words in length due to space and layout requzrements. 
We reserve the nght to edit all letters and opinions.Jor 
clan'ty and libel. Letters and opinions longer than specified , 
wzfl be edited to size. 
Deadline for submissions is 4 pm Fnday. 
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Autonomy fo:r papers needed 
by Alayne McGregor 
of Canadian University Press 
''Council president loses 
$2000 in get-rich-quick 
scheme'', scream the head-
lines in one week's issue of a 
student paper. 
The next week: ·Well, there 
aren't any headlines next 
week, because the president 
has shut the paper down. 
The above case is fictional, 
but it's also typical of many 
conflicts that have existed 
between student papers and 
student councils for many 
years. And it's the reason 
why many student papers 
want to reassess their rela-
tionships to student councils 
and to students. 
The catchword 1s autono-
my, particularly fiscal auto-
nomy, and it's something 
more and more papers have 
been going for in the past few 
years. Whether it's by a per-
student levy delivered 
through the administration , or 
a contract negotiated each 
year with the student union, 
papers are trying to distance 
themselves from their student 
government. 
But why? Aren't student 
papers and student govern-
~ents both part of the stu-
dent movement? Aren ' t they 
both supposed to serve the 
students? 
· Many student counctls use 
the argument that, because 
they are the elected represen-
tatives of students, they have 
a responsibility to the stu-
dents to direct the papers "in 
the best interests of the 
students.'' 
Since only they are respon-
sible to and elected by the 
students, they argue, they 
should control the paper's 
editorial policy and content. 
But, as a paper prepared by 
last year's CUP national exe~­
utive points out, ''the prob-
lem lies in the conflict of 
interest councils have. '' 
The problem occurs be-
cause, in most cases, student 
councils are both the main 
financial and main news 
source of student papers. 
Large sections of student 
papers are usually devoted to 
their activities (or lack of 
activity), · and their internal 
squabbles and external pro-
nouncements. 
But that doesn't mean the 
student governments will al-
ways like the coverage, be-
cause papers also cover what 
they are doing wrong. 
As Chris ] ull of the On tar-
ion, one of the few fully-
autonomous student papers, 
points out: ''If it IS the 
newspaper's responsibility to 
report the activities of its 
student government, it fol-
lows that it is its responsi-
bility to work to become inde-
pendent enought to do that in 
a complete manner. In other 
words, if the council is falling 
flat on its face, the paper 
should say so .'' 
''While student govern-
ments have constitutional or 
financial control over papers, 
there will always be trou~le 
with interference. If 'power 
wing nuts' are messing up 
council business, there is 
itrle rt.'son to suspect they 
will stand by while the paper 
reports their transgressions.'' 
In most cases, student 
unions, as publishers, control 
student papers' budgets, and 
usually ratify papers' choices 
for editors. With this power, · 
if they don't like a paper's 
coverage, they can interfere 
in its operations. 
This interference, last 
year's executive explained, 
"may range from comments 
about the editorial position on 
certain items around the time 
of budget approval to locking 
the staff out of its offices over 
political differences . '' 
On several papers this 
year, continued personal dif-
ferences· have led to exten-
ded, months-long fights over 
paper's budgets, editorial 
salaries, and editorial con-
tent . In extreme cases, 
councils have grilled editors 
at meetings, and, in some 
cases, fired or tried to fire 
them for alleged poor news 
coverage or financial incom-
petence. 
However, it's not only the 
question of editorial freedom 
that has caused problems 
between student councils and 
papers. Papers' fiscal re-
sponsibility is a problem too. 
And that lack of· responsi-
bility c~n often be .traced back 
to papers' lack of autonomy. 
Because the student govern-
ment's accounting depart-
ment handles their books, 
they don't know the state of 
their own finances. And that 
can lead to trouble . 
A classic case 1s the at-
tempted closing of the Dal-
housie Gazette last spring. 
As then-editor Val Mansour 
explains: 
''There was a $2000 prin-
ting bill from the year before 
which was carried over in our 
budget, so it looked like we 
were $2000 over, though, in 
fact, we had printed less 
pages than last year . 01;1r ad 
manager wasn't collecting ad 
revenue fast enough, so the 
money 10 the account was 
low." 
\X'ith this lack of revenue, 
the Dalhousie student union 
told the Gazett it couldn't 
publish its last rwo scheduled 
issues. Mansour: "They 
wouldn't even listen to reason 
that we could print two small 
issues and break even if we 
wanted to. They told us we 
couldn't publish our last two 
1ssues, and they told our 
printers not to print them.'' 
"We told them, 'Phooey on 
you'. Then we put out two 




. papers remain 
responisible? 
But the whole dispute was 
unnecessary, Mansour said . 
" It all could have been avoi-
ded if we had had b<:J.tter 
knowledge of our finances . 
The ultimate solution IS to be 
separate from your student 
council and have your busi-
ness manager responsible to 
your staff - to keep them 
aware of what's going on." 
Fiscal autonomy also en-
sures papers keep their fun-
ding, points out Peak busi-
ness manager Steve Minor. 
The problem 
lies in the conflict 
of interest 
councils have 
"They won't be in the situa-
tion where they're making 
moriey, the student union is 
running a deficit, and they 
say, 'Give us the money' .. " 
For these reasons, more 
and more student papers are 
moving to autonomy. A few 
years ago, only the Ontarion 
at the University of Guelph 
and the Peak at Simon Fraser 
University were autonomous; 
now they have been joined by 
the Authur at Trent Univer-
sity, the Meliorist at the 
University of Lethbridge, and 
the Other Press at Douglas 
College in B.C. Next year the 
Gauntlet at the University of 
Calgary and the Sheaf at the 
University of Saskatchewan 
will also become autonomous, 
and several other papers are 
planning referenda soon to 
join them. 
Considering there are at 
least 80 English university 
and college student news-
papers in Canada, this may 
not seem a large number. 
But if Canada's student news 
cooperative, Canadian- Uni-
versity Press, has its way, the 
trend will be accelerating. 
For the last five years, CUP 
has been pushing autonomy, 
and, as financial conditions in 
education get tighter, it ex-
pects more and more papers 
to take it up. 
According to CUP president 
John Wilson, " The trend will 
mcrease for two reasons -
firstly, because student or-
ganizations are accepting the 
concept of freedom of the 
press, and, secondly·, because 
of increased fiscal instability. 
With decreasing enrolment 
and therefore decreasing fun-
ding for student unions , the 
possibility exists that, with 
lack of foresight, the student 
paper will be seen as expen-
dable, and therefore deleted, 
or have budgets wildly fluctu-
ating from year to year, 
depending of funding and ad 
revenue.'' 
If your campus paper de-
cides to go autonomous, there 
are certain basic steps it must 
follow. First, it must ensure 
it is democratically run by the 
students who work on it; in 
order to ensure it will be 
responsible to students once 
it becomes autonomous. 
Then, it sets up clearly laid-
out, written editorial and fi-
nancial structures so that it 
can operate responsibly as a 
paper and as a business. 
Finally, in the case of 
larger papers, it incorporates 
itself. This guarantees com-
plete legal separation from 
the student council, so that 
the council will not be respon-
sible if the paper is sued, as 
well as increasing the paper's 
responsibility by forcing it to 
have a working board o 
directors to monitor and deal 
with its problems. 
But how will autonomoqs 
papers remain responsible? 
What if they get taken over 
by a small clique who don't 
write about student interests? 
That's probably the most 
common concern of students 
and student councils when a 
paper goes autonomous . And 
that ' s why autonomous pa-
pers have safeguards to en-
sure that won ' t happen. 
The most basic, and most 
useful, is the principle of a 
democratic open staff. This 
principle, enshrined 10 all 
autonomous papers' constitu-
tions, means that any student 
can contribute to and join a 
paper, and, after making a 
specified minimum number of 
contributions , can vote on 
policy. Policy decisions and 
editorial staff elections will be 
made by the entire voting 
staff. Combined with the 
normal high staff turnover, 
this has ensured that papers 
have remained responsive to 
students in all but one in-
stance. Ironically enough , 
that particular paper wasn't 
autonomous . 
Incorporated papers have 
an·other safe-guard - their 
board of directors . Because 
most boards include students 
and members of the univer-
sity community, they ensure 
papers consider views outside 
just those of the staff. 
For extraordinary cases, 
where neither of the above 
work, most papers provide for 
referenda or general meetings 
to remove the paper' s staff or 
editors, if they are behaving 
irresponsibly . 
So what's gained by auto-
nomy? 
According to the executive 
secretary of the National 
Union of Students, Pat Gib-
son , it lets papers fulfill their 
role by being responsible to 
whom it should be respon-
sible - the students. 
' 'Both the student paper 
and the student council are 
there to work for the student 
population as a whole. The 
student body funds both, and 
both should be directly re-
sponsible to the student body. 
Neither the council nor the 
press should be responsible 
directly to each other." 
Students need information 
for a democratic student 
government to exist, . she 
pointed out, and that must be 
provided freely by the student 
press. 
''The press has its role in 
that area, which should not be 
hampered by the studen 
council. But, at the same 
time, the press should not be 
responsible only to itself.'' 
Students do not lose by 
autonomy; they gain, because 
their student papers no longer 
have to fear loss of editorial 
or financial freedom. Without 
this worry, student papers 
and student councils can work 
together where necessary to 
serve the students. And 
students can expect better 
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Hea~t attack rescue taUght by DC 
by Pat Worthington 
A new technique for kee-
ping heart attack victims alive 
has been gettmg a lot of pub-
licity in Vancouver lately de-
pite a newspaper strike . 
In New Westminster , the 
promotional campaign for 
Cardio Pulmonary Resuscita-
tion (CPR) is being handled 
by the emergency Health Ser-
vice Commission at the Royal 
Columbian Hospital under the 
guidance of Tony Williams , a 
physiologist teaching in the 
Douglas College nursing pro-
gram at the hospital. 
A heart attack occurs when 
the heart stops beating. This 
is detected by an absence of a 
pulse in the neck, the neck 
being the closer to the heart 
than the wrist . If blood does 
not reach the brain within five 
minutes of this occurence 
permanent brain damage will 
occur and within 10 minutes , 
the victim will die . 
What the rescuer (a person 
skilled in CPR) does , is take 
over the job of pumping the 
blood to the heart until other 
means can be used to start 
the heart pumping again . 
Tony Williams explains: 
''The most important thing 
the person in the street can 
do for the cardiac arrest 
victim is to assume the func-
tion of the pump · CPR . and 
continue to pump blood from 
the victim's heart until re-
lieved by another rescuer . 
This technique involves 
pushing on the chambers of 
the heart between the breast 
bone and the backbone expel-
ling blood from the heart to 
the body and especially to the 
bram. lhe bloOd then auto-
matically returning to the 
heart. 
For a one-person rescue, 
where one person is perfor-
ming the technique, fifteen 
compressions are used every 
eleven seconds . For a two 
man rescue, one compression 
every second is used. 
At the same time, the 
compressions are taking 
place, the rescuers use artifi-
cial respiration to reinforce 
the blood with oxygen . 
The technique may sound 
simple , but it is not so. 
People who are unskilled or 
improperly trained have suc-
ceeded in doing more harm 
than good in their efforts to 
revive a victim. There have 
been incidents when the heart 
nas been damaged, the 
spleen ruptured and ribs bro-
ken, sometimes fatally plun-
ging into the heart. But when 
the method is used correctly, 
there is very little danger of 
this happening and the tech-




hut it is not so. 
The Health Commission is 
trying to train all primary 
groups such as health wor-
kers , police and firemen to 
become proficient in the tech-
nique. Also , people from the 
community are being trained 
and encouraged to set up 
their own training programs. 
In fact , Richmond has a 
community training program 
in the CPR method . 
One 
Last Shot 
When you're drinking 
tequila, Sauza's the shot that 
counts. That's why more and 
more people are asking for 
it by name. 
TEQUILA SAUZA 
Number one in Mexico. 
Number one in Canada. 
The Health Commission is 
willing to set ·up a program 
wherever one is needed if 
people can't get out to the 
hospital to take the programs 
offered there. It is also 
willing to set up a progr:am at 
Douglas College for the stu-
dent body and to teach the 
administrative staff and fac-
ulty. These people are high-
risk members of society be-
cause of the stress they 
encounter in their jobs. 
''The very nature of our 
society today is a major 
contributor to heart disease," 
comments Williams . 
Twenty years ago, males in 
their mid-forties were prime 
candidates for heart attacks . 
But due to the increasing 
mechanization of our society 
and the stress and high-level 
tension that accompanies it, 
this has been reduced_to the 
mid-thirties for males. 
In fact ; people in their 
twenties are getting heart 
attacks because of poor diets 
high in fats . This results in a 
condition called arterioscliro-
sis which is the narrowing of 
the arteries due to fatty 
deposits or plauque. Aggra-
vating this condition is little 
or no exercise and of course, 
high-level stress . 
It does not 
take longto 
learn CPR 
simply to take over the 
heart's pumping. CPR does 
not involve thumping the 
chest as you may be familiar 
with. Thumping does not 
pump blood, but tries to start 
the heart by creating an 
electrical charge . 
It does not take long to 
learn CPR; only three hours 
for a single person rescue and 
six hours for a two-person 
rescue . At the end of the 
course the trainee is certified. 
Williams explains the trainee 
will also have learned about 
the heart and related heart 
problems. 
''Not all chest pain is heart 
pain and these certified indi-
viduals know how to tell the 
difference. '' 
. Anyone interested 10 
learning the technique can 
The technique is not aimed phone the centre at 522-2616 · 
at starting the heart again , for further information . You 
though this may happen , but may save a life. 
----~-------------------
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For every eJi9ibJe Dlan,\VODIBD 
and child in the province: 
5 FREE SHARES IN' THE 
BRITISH COLUMBIA RESOURCES 
INVESTMENT CORPORATION. 
You will share in 810.-6 of 
Canadian Cellulose. 
You will share in oil and gas 
exploration rights in 
northeastern B.C. 
You will share in 100.-6 of 
Westcoast Transmission. 
Ownership of our resource industries should 
be in the hands of individual British 
Columbians. To encourage this trend. your 
government is offering five free shares in the 
recently-formed British Columbia Resources 
Investment Corporation to every eligible 
resident of our province. Following are 
answers to the most important questions 
concerning this unique offer-
Who is eligible? 
Every person who has lived in B.C. for the 
past year-and who holds or has qualified 
and applied for Canadian citizenship-is 
eligible for five free shares in B.C.R.I.C. 
Those 16 years of age and over should apply 
for shares op their own behalf. For children 
under 16. application should be made by the 
mother or guardian. Infants. born in B.C. on 
or before June 15. 1979 and resident here 
since birth. also qualify for free shares. 
Application. again. should be made by the 
mother or guardian. 
Free shares are also available to those 
ordinarily resident in B.C. who have been 
temporarily absent from the province during 
the 12 months immediately preceding the 
offer. provided such persons are 
otherwise eligible. 
What do B.C.R.I.C. 
shares represent? 
The B.C. Resources Investment Corporation 
is the holding company for shares held by the 
province in a variety of B.C. resource 
industries and enterprises. B.C.R.I.C. holds 
81 % of the common shares of Canadian 
Cellulose. 100% of the common shares of 
Kootenay Forest Products and Plateau Mills. 
lO'fu of the common shares of Westcoast 
Transmission. plus oil and gas rights in a vast 
• area of northeastern B. C.-investments 
transferred at a value of over $151 million. 
B . C. R.I. C. shares represent partial ownership 
of this whole range of enterprises. 
How can I apply? 
Application forms are available at banks. trust 
companies. credit unions and investment 
dealers throughout B.C. When making 
application. you must present two of the 
following pieces of identification: a.) driver" s 
licence: b.) Social Insurance card : c.) Medical 
Plan card . If you are 65 years of age or over. 
a Pharmacare card is sufficient proof 
of identity. 
Mothers or guardians applying for children 
under 16 are required to furnish only a 
medical plan number or a birth certificate for 
such children. Young peoP,le. 16 and over. 
who have not yet obtained such identification. 
may establish their identity by presenting their 
birth certificate or other acceptable identifica-
tion - in person- at the office of their local 
Government Agent (or. in_ the Lower 
Mamland. at their local Motor Vehicle 
Branch office) . 
Those unable to apply in person may 
delegate a suitable individual to act on their 
behalf-that person must utilize a Power of 
Attorney form. available where applications 
are made. 
When does the offer 
expire? 
To take advantage of the free share offer. you 
must submit your application by June 15. 
1979. Should there be extenuating cir-
cumstances-absence from the province 
during the application period. for 
example-an appeal may be made to the 
Ministry of Finance by September 30. 1979. 
When do I receive my 
shares? 
Distribution of free shares by B.C.R.I.C. will 
begin immediately after British Columbia Day. 
August 6. 1979. The person making 
application has until September 30. 1979 to 
pick up the shares where application 
was made. 
Can I buy additional 
shares? 
Yes. If you qualify for free shares. you have 
the option of purchasing up to 5.000 
additional shares at a price substantially below 
their underlying value. This price will be 
specified on your application form. 
No individual or corporation may own more 
than 1 ' ';, of the voting shares of B.C.R.I.C. 
(although pension funds may own up to 3 'Yo ). 
Corporations and pension funds. however. 
are not allowed to participate in the initial 
share issue. 
Will I be able to sell 
my shares? 
Yes. Stock market trading in shares is 
expected to commence shortly after the 
distribution date ... and at this point. a 
" market value" will be established. However. 
it is hoped that a majority of British 
Columbians will not only retain . but enlarge. 
their share holdings. In this way. they will 
participate directiy in the continued expansion 
of our resource industries. while ensuring that 
control of these industries remains in B.C. 
You will share in 100%of 
Kootenay Forest Products and 
Plateau Mills. 
What if my shares are lost 
or stolen? 
The free shares will be "bearer" shares- in 
other words. owned by and saleable by the 
bearer. and not registered to any individual. 
Therefore. there is no protection against loss 
or theft. However. each block of 100 shares 
or more will be registered in the name of an 
individual share-holder (and thus protected) . 
Because registering takes additional time. 
persons planning to purchase blocks of shares 
for registration should submit their applica-
tions as early as possible. Note: only the 
. holders (){ registered shares will be eligible to 
vote on company matters and receive 
financial information and other communica-
tions from the company. 
How will B.C.R.I.C. use 
its money? 
All money invested in the B.C. Resource 
ln\estment Corporation will be used to 
further its investment objectives. including 
the development of resource industries within 
British Columbia. 
Other questions? 
For further information on the free share 
offer-or about B. C. R. I. C. -contact: B. C. 
Government Public Information. In 
Vancouver. phone 873-3455. In Victoria. 
phone 387-6121. 
In other areas. information is available 
through your local Government Agent. 
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Cut-hacks take toll on students 
by Maureen McEvoy 
or Canadian University Press 
It reads like a catalogue - a 
catalogue of cutbacks. 
At Capilano College, stu-
dents were promised not 
more than 30 students per 
class; most classes have 40 
students . A faculty strike was 
narrowly averted last fall be-
cause the majority of faculty 
were part-time and poorly 
paid. 
The .administration tried to 
increase tuition fees at Cari-
boo College while library 
hours , equipment replace-
ment, the number of instruc-
tors and course offerings has 
been cut resulting in an en-
rolment drop of 500 students. 
At Simon Fraser Univer-
sity, t;utorial classes are being 
cut along with the number of 
teaching assistants, library 
hours , library staff and a 
freeze on faculty hiring. 
Langara College 




Tuitton went up 25 per cent 
last year - another increase is 
on the way. The academic 
entrance requirements have 
been raised - a method that 
SFU frankly admits in their 
budget submission to the 
government, to control the 
enrolment. Support staff 
have been conducting a series 
of rotating strikes since De-
cember. 
At King Edward College, 
classes are taught in a crum-
bling gymnasium and lounges 
and cafeterias are non-exis-
tent . 
Cafeteria prices are going 
up once again at Kelowna 
College and the recent federal 
manpower training allowance 
cuts are making themselves 
felt . 
Salmon Arm campus of 
Okanogan College will suc-
cumb to cutbacks and close its 
doors forever next year. 
The manpower training al-
lowance cuts have resulted in 
a sharp decline in enrolment 
at Pacific Vocational Institute , 
coupled with equipment shor-
tages , staff lay-offs and poor 
daycare. The faculty may 
have to strike in the spring to 
back demands. 
Support staff did go on 
strike for six weeks at Selkirk 
College and were legislated 
back to work just before 
Christmas under the newly-
expanded essential services 
act. In addition, the library 
and dorms are inadequate, 
manpower allowances have 
been reduced and classes cut. 
Langara College was built 
to accomodate 3,500 students 
-it now houses 5,000. 
The University of Victoria 
cut 21 department budgets , 
the maintenance budget, tried 
to institute library cuts, but 
repealed them after students 
rotcsted and lost 12 teaching 
assistants and three profes-
sors at the same time tuition 
went up 25 per cent. 
The reduced manpower 
training allowances have se-
verely affected Northwest 
College, where some courses 
may be cancelled due to 
reduced enrolment. Not that 
there was enough ·space to 
contain the number of stu-
dents anyways. 
Northern Lights College in 
Dawson Creek has had labour 
grants cut off and the cook 
training program cancelled. 
The administration presi-
dent of the University of 
British Columbia announced 
publicly that quality education 
was endangered at UBC and 
another tuition fee increase is 
on the way. 
The College of New Cale-
donia in Prince George has 
had to rent out their gym 
facilities in order to make 
them pay for themselves . Lab 
hours , gym hours , libraiJ 
hours , course and support 
staff budget have all 'been 
cut. One building has been 
left half finished due to lack 
of capital funds . 
It all adds up to one thing. 
The axe has fallen on educa-
tion and this in the province 
where the ministry of educa-
tion prides itself on its five 
year capital plan and says 
there are no cutbacks here. 
The provincial government 
is not the only body that has 
been reneging on its commit-
ment to education spending . 
In 1977 the federal govern-
ment cut $450 million from 
education and since August 
has been on a veritable cut-
ting spree, chopping millions 
of dollars from education and 
other social service expendi-
tures . 
The concept of 
education as a social 
service died and in 
its place came a 
market place 
economic approach 
In 1945, education was seen 
as an economic strategy, a 
panacea for the post-war eco-
nomic problems. The theory 
went that an educated labour 
force would result in in-
creased production, which 
would benefit the economy. 
The postwar events set the 
stage for two decades of 
increasing governmental fun-
ding to post-secondary educa-
tion. Throughout the sixties, 
new colleges and universities 
opened at a rapid rate . Then, 
in 1968, government people 
realized that education as an 
economic strategy wasn't 
working . Unemployment and 
inflation were up, together. 
The concept of education as a 
social service died and in its 
place came a market place 
economic approach. 
Governments ceased to talk 
about edu.cation as a right and 
instead talked frankly about 
the demands of the private 
sector. And they questioned 
educating pc;ople in the social 
sciences when engineers and 
technicians were needed in 
larger quantities. 
In 1972, the federal and 
provincial governments could 
not agree on the cost sharing 
between the two levels of 
government for education and 
health and welfare expenses. 
Instead, the federal govern-
ment slapped a 15 per cent 
' no growth' ceiling on their 
allocation. Any further impe-
tus for growth had to come 
from the provinces . 
In 1977 a scheme labelled 
Established Program Finan-
cing (EPF) was born. The 
renegotiation process allowed 
the federal government to cut 
$450 million from their alloca-
tion . EPF allowed the pro-
vinces more room to tax and 
provided for cash grants. 
EPF did not provide incen-
tives for provincial govern-
ments to keep up their end of 
the bargain in funding educa-
tion. Federal dollars can be 
used as the province sees fit. 
In fact, a review of B.C.'s 
contribution to education 
compared to the federal allo-
cation shows that the B.C. 
government fell short in its 
- contribution by $12 milllion. 
The Kelowna resource' 
school of management propo-
sal from SFU was just axed by 
the education ministry due to 
lack of funds. 
Yet in a recent meeting 
with the B.C. Students' Fed-
eration, education minister 
Pat McGeer flatly rejected all 
responsibility for cutbacks, 
saying that if cutbacks are 
occurring in British Columbia, 
it is tHe fault of poor fiscal 
management at the institu-
tions. Administrative boards 
should know that if they give 
wage increases to faculty, 
miniscule as they are, that 
money has to come out of 
somewhere in the budget, be 
it wages for support staff or 
money for operating costs. 
Essentially, the minister 
said post-secondary institu-
tions in B.C. are suffering 
from a rash of stupid, weak-
kneed anq incredibly poor 
executive personnel who 
couldn't manage a budget if 
their life depended on it. Not 
likely. The government sim-
ply refuses to accept responsi-
bility for a situation they 
created. They built the 
colleges and universities. 
They have a responsibility to 
fund those institutions so that 
they provice quality acces-
. sible education for all British 
Columbians . 
Brewed for extra flavour, extra smoothness and extra taste 
satisfaction, John Labatt's Extra Stock is our newest premium 
quality product. You'll ./fnd it smooth and mellow going down. 
Founded by John Labatt in 1828, and still owned by 
Canadians, Labatt's is proud to introduce John Labatt's Extra 
Stock. It commemorates our 150 years ofbrewingftne, quality 
beer in Canada. It's truly something extra ... for our friends. 
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Contiki Camping and Hotel tours are 
represented by 
BOOtr THROUGH 
new. ___ _ 
=- - 'hOriZOn 
&\ ~n- LAWSON T~!,~VB7~-~oo6 ~ • RICHMOND Lansdowne Park " u , 
SURREY Guilford Town Centre 588 o4o4 
NEW WEST 64o 6th Street 525 - 3344 
Canadian 
Rhine Castle 
PHIOtllU WINES·~ lC. CANAIM 
150 1111 ns" lth1l 
Come to 
A dlstlnctl\'e 
white wine in 
the European 
tradition 
• SP-ecially blended from Okanagan 
. premium white grapes. 
• From British Columbia's oldest 
and largest winery. 
• A delightful"tast~ 
of Europe". 
SU-Micl)elle Wi~es 
50 YEARS OF FINE WINES 
Music concerts free 
to DC·students 
by Clemens Rettich 
Seemingly unknown to the 
general student population at 
this college, the music stu-
dents of the New Westmin-
ster campus have recitals 
about seven times every sem-
ester. 
Music major students are 
required to do at least one 
recital per term. The music is 
rpostly classical in nature and 
completely enjoyable, the mu-
sic students being on the 
whole quite competent instru-
mentalists and singers . 
The audience turn out is 
usually quite good. However, 
most of it consists of music 
students and faculty. The 
attendance of the general 
public would give the recitals 
a far more interesting air . 
The concerts are free and 
open to the student body and 
·the public. They are always 
on a Friday afternoon, start-
ing at 12 and going until 
about 1 pm, depending on the 
number of students perform-
mg. 
There are still three recitals 
left this year. The next one 
will be on March 2 3 and will 
feature the voice teacher Tat-
suo Hoshina and his assistant 
Pat Schreiber in an hour of 
vocal music, 
There will be two more 
recitals in the month of April, 
one on the 20th and the other 
on a date yet to be an-
nounced . 
The experience of seeing 
and hearing your fellow stu-
dents perform is both enjoy-
able and informative . Your 
attendance at the next few 
would be appreciated . 
For further information as 
to dates and so on, call the 
music office on the New 
Westminster campus . The 
dates of the recitals are 
always posted on the bulletin 
board in the music building . 
.Manic Trudeau 
continued from page 1 
policy," Trudeau said. "We 
set up Petrocan Limited to sit 
beside the seven grey sisters 
of the multinational oil com-
panies,'' he said. While the 
Tories are against such strong 
government corporations, like 
Petrocan, the Liberals believe 
the corporation is necessary 
to assure an independent, 
secure source of petroleum 
for Canadians, said Trudeau. 
AMS external officer Kate 
Andrew asked Trudeau what 
the federal governments in-
tends to do about education 
cutbacks. The prime minister 
claimed the federal govern-
ment can do little as the 
constitution gives the pro-
vinces control of edw;:ation. 
But he said members of the 
cabinet will meet with the 
National Union of Students to 
discuss student problems. 
Throughout the meeting 
hecklers booed and hissed at 
the prime minister and audi-
ence members who asked him 
questions . Members · of the 
Vancouver anarchist move-
ment (the people who throw 
pies) were doing much of the 
heckling, although one UBC 
NDP executive member was 
also involved, and insistently 
shouted for information about 
Trudeau's . wife, Margaret, 
r~ther than the Liberal's poli-
cies. 
Trudeau also defended the 
central governments policies 
toward the West and claimed 
Alberta has historically re-
ceived a fair shake from the 
East. 
"In the 1930's when Alber-
ta was bankrupt, the federal 
government bailed it out,·' he 
said. Trudeau added Alberta 
owes its current wealth from 
oil revenues to the federal 
government which created a 
demand for alberta oil when it 
was cheaper' to buy oil from 
foreign sources. Provinces 
west of Quebec were forced to 
buy Alberta oil at higher 
prices to develop the oil 
industry, he said. 
During the performance, 
Trudeau called one of the 
hecklers a "creep" but apo-
logized later for his hostile 
attitude. "I am sorry if I did 
sound aggressive, I guess it's 
the lunch I had ." 
This is to officially notify all Douglas College Students 
of upcoming elections . There will be elections for 
PRESIDENT, VICE-PRESIDENT EXTERNAL, VICE-
PRESIDENT INTERNAL AND TREASURER. There will 
be a CAMPUS CHAIRPERSON for New Westminster, 
Surrey, Richmond and Maple Ridge-Langley. 
Voting will be held on Tuesday,. April 10, 1979, 
Wednesday, Aprilll, 1979 and Thursday, April12, 1979. 
Nominations close at 12 noon Tuesday, April 3, 1979. 
Candidates must be registered students at Douglas 
College, taking at least 1 credit course , and must have 
paid their fees in full. A candidate must be nominated by 
not less than five (5) members in good standing 
(registered in at least one credit course at Douglas 
College.) 
Nomination papers shall contain the name and student 
number of the member nominated, along with the office 
for which the member is nominated. 
Campaigning may commence Tuesday, March 20, as 
long as the proper nomination papers have been filled. 
Campaign expenses shall be limited to 25 dollars 
($25 .00} per campus. 
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Jobs :Student placetnent 521-4851 
I . 
STIJDENT ASSIST ANT 
A student is needed to act as 
a couner and other A/V 
duties. Location: New West-
minster, Hours: Tuesdays 9 
am to 2 pm, Wages: $3.25/hr. 
BOOKKEEPER 
Local business requires a 
student who has knowledge of 
bookkeeping to assist them in 
setting up the books for them. 
This small business operates 
from their home . Location: 
Coquitlam, Wages: TBA, 
Hours: Temporary, part-time 
position flexible to your sche-
dule. 
PRODUCTION LINE CAR-
PENTRY , FINISH WORK 
person is needed (with 
large physical stature) for 
cutting and sanding boards. 
Heavy work involved . Loca-
tion: Surrey, Hours: 12 to 16 





Students are required to as-
sist local Canada Employment 
Agencies as student place-
ment officers for the summer. 
Location: Richmond, New 
Westminster, Wages: $4.99 
an hour, Hours : full-time 
days, Qualifications: resident 
of the city or municipality 
whose office you are applying 
for . A full-time student this 
spring semester and return-
ing to your full-time studies 
in the fall of 1979. You must 
have reliable transportation, 
mileage allowance IS sup-
plied . Self-motivation, recep-
tioning skills and the ability to 
relate to students. Duties: 
statistics, interviews, employ-
er contacts, receptioning, fi. 
ling . 
OFFICE CLERK 
Downtown office requires a 
relief office worker to perform 
the following duties: dicta-
typing, some legal work (con-
veyancing, mortgages, wills, 
etc.) and answering office 
phones. Past experience 10 
legal work not necessary but 
previous experience in office 
procedures required. Loca-
tion: Vancouver, Wages: TBA 
Hours: Tuesday and Thurs-
days, 9 am to 5 pm. 
OFFICE ASSISTANT 
Burnaby business office re-
quires a person to work 
part-time carrying out typing 
duties, computing log sheets 
and other general office du-
ties. Will train as long as 
typing is quite accurate. 
Hours:. 5 days/wk, 3-5 pm, 
Wages: $3 .50 to start. 
INTERIOR DESIGN ' 
Owners of an old farmhouse 
in Cloverdale require advice 
on how to fix up their home. 
They require advise in choos-
ing the right colour schemes, 
carpeting, remodelling sever-
al rooms, etc. This would be a 
good opportunity for an inter-
ior design student to acquire 
experience in their field . 
Wages: TBA Hours : TBA. 
When it comes to going, 
VIA makes your travel dollars 
go a lot further. 
Pick a saving. VIA's Fare 
For All Plan gives you a 
lot for your travel dollar. 
Plan your trip to qualify 
for a Round-Trip Excur-
sion Fare and cut the cost 
of the return portion by 
two-thirds. Group Fares 
are a good thing, too. 
Two people or more 
travelling together qual-
ify as a group and you 
can save from 15% to 400/o r--=-
off regular fares, depend-
ing on the size of the 
group. 
A great way to go. For heading home, or holiday 
travel. think VIA. The train means hassle-free 
travel with time to enjoy the scenery. Room to 
stretch out, or roam 
around. Visit the 
snack bar, meet 
friendly people. 
Go exploring. A 
CANRAILPASS may be 
just the ticket. Passes are 
available for IS, 22 or 30 days 
and enable you to travel 
anywhere VIA trains 
go as often as you want 
within the time limit. 
As with all special fares, some restrictions may apply, but you'll find it's easy to take advantage 
of VIA's Fare For All Plan. Just give us a call at VIA, or contact a Travel Agent. Making tracks with 
us is a pretty good deal. all round. 
Be good to yourself, take the train. 
- 11111=: 
TIJTOR 
Student required to tutor 
Grade 12 math student. Fe-
male applicant preferred. Lo-
cation: Surrey or New West-
minster, Wages: TBA, Hours: 
TBA. 
TIJTOR 
Student required to tutor 
Grade 11 student in Algebra 
11. Location: New Westmin-





Local municipality is planning 
an outdoor summer program 
for mentally handicapped a-
dults . A supervisor is needed 
to assist and supervise two 
program leaders and volun-
teers in the implementation of 
the program. Qualifications: 
ability to plan, organize, pro-
mote and implement a recre-
ational program for adults ; 2. 
experience and expertise in 
outdoor activities ; 3. skilled in 
working with limited super-
vision; 4. skilled in writing 
reports and maintaining re-
cords ; 5. class 4 drivers 
license; 6. first aid certifi-
cation; 7. Canoe Instructors 
Certificate valuable; 8. col-
lege or university student; 9. 
preference given to those 
applicants who have had ex-
perience in working with the 
handicapped. Location: Sur-
rey, Wages: $5. 51, $5 . 72/hr., 
Ho.urs: 35/wk. Resume re-
quired. 
TENNIS INSTRUCTOR 
Langley municipality ·requires 
a qualified tennis instructor 
for their summer recreation 
programs. Position to start in 
May. Wages: $8/hr, Hours: 2 





en's Studies program is offer-
ing a six-workshop series 
dealing with the problems 
women face in work, groups, 
family and social relation-
ships. 
"Of Toads and Dragons" 
will be held on the Coquitlam 
campus of Douglas College 
Wednesday evenings from 
7: 30 to 9: 30 pm, starting 
March 21. 
An experienced counsellor 
and group leader will lead 
workshop discussions on pro-
blem-solving skills such as 
clear communicating, sorting 
out values and goals and 
making good decisions. 
For information and regis~ 
tration contact Douglas Col-
lege Continuing Education at 
525-9211. 
speCial 
annual general meeting 
exercise your right 
to vote on the proposed student society 
constitution ammendments 
surr.ey can1pus 
wed. n1arch 21,1979 
cafeteria 4-6 p.m. 
• 
